A10 to I2; Internal Rules of Procedure

Proposers Executive committee

Motion text

Insert after line 262:

e are responsible for the personnel in the office
The mandate of the spokespersons is further stated in the internal delegation order of the
EYEG, adopted by the EC on an annual basis.

Delete in line 295:

. ber of i . bl for | of the office.

Insert after line 305:

The mandate of the EC is further stated in the internal delegation order of the FYEG,
adopted by the EC on an annual basis.

Insert after line 329:

The mandate of the Sec-Gen is further stated in the internal delegation order of the FYEG,
adopted by the EC on an annual basis.

From line 349 to 354:
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A10

In principle, all recruitments are made after an open and public call. The decision on the

selected candidate is done in line with the internal delegation order of the FYEG, adopted

by the EC on an annual basis.

Insert from line 358 to 359:

Salaries are decided upon in line with the internal delegation order of the FYEG (
adopted by the EC on an annual basis), based on the financial plans adopted by the
General Assembly.

From line 450 to 456:

The management of the alumni network is detailed in the internal delegation order of the
FYEG, adopted by the EC on an annual basis.

From line 620 to 621:

Participants to an event are selected eitherbyin line with the EC-erinternal delegation

order of the FYEG, adopted by the prep-team-when-thereis-enreEC on an annual basis,

striving for gender, age and geographical balance.

From line 630 to 631:

Theln line with the internal delegation order of the FYEG, adopted by the EC makeson an
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annual basis, the final decisions on beth-theirthe prep-team's composition and all
necessary replacements andare done. They must always:

Delete from line 634 to 638:

Reason

Making the mandates of different groups slightly more flexible by referring to the
internal delegation order decided upon by the EC on an annual basis. A lot of the
decisions/mandates talked about need to be adjusted every year due to personal
capacities, and therefore we see that it does not make sense to have it too detailed in
the IRPs.
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