
I1 A5: Internal Rules of Procedure (2023 Proposal)

Proposers FYEG

Motion text

Insert from line 448 to 449:

Two thirds of the Executive Committee can propose the dismissal of the Secretary-

General.An additional General Assembly must then be convened by a decision of the

Administrative Board under the applicable rules (as set out in the statutes), where the

Member Organisations vote on both the dismissal of the existing Secretary-General, and

the election and appointment to the Administrative Board of a new interim Secretary-

General.The Executive Committee has the right to in writing and orally inform the Member

Organisations as to why they have proposed the dismissal, and the Secretary-General the

right to defend themselves.

If quorum is reached (as detailed in the Statutes) and a simple two-thirds majority is found

at the additional General Assembly for dismissing the Secretary-General, the Secretary-

General is dismissed.The Executive Committee can propose dismissal of the Secretary

General, with 

Insert from line 453 to 454:

Executive Committee. The Secretary General ad interim will continue until the election of a

new Secretary General at the subsequent General Assembly. The new interim Secretary-

General will take over the mandate over the former Secretary-General, expiring whenever

the former Secretary-General’s mandate would have expired. They have all the powers

and responsibilities of the former Secretary-General.

Reason
We have come to realise that The Secretary General can’t be dismissed only by the

Executive Committee because this position is part of the Administrative Board and

the members of the Administrative Board can only be dismissed by the General

Assembly.
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